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· The Temasek Code of Ethics   
          ( Temasek 企業倫理規範 )
· we require our staff to conduct himself/herself with integrity and professionalism and uphold the highest ethical standards

    我們要求員工需要求他/她自身之品德正直和具專業技術並維持最高
    的道德標準。 
· the Code of Ethics provide the framework on critical issues to guide our staff in their daily dealings both internally within the organisation and externally with outside parties 

    本規範所提供給員工進行每日交易的關鍵問題框架，適用範圍包含
    在公司內部以及外在場合。
· Standards of Practice  
          ( 實踐的標準 )

Our standards of practice include the following key features:

實踐的標準包含下列主要特徵：
· Compliance with Laws, Rules and Regulations
     (遵守法律、規則、規章)

Employees must comply with all applicable laws, rules and regulations affecting their job activities

雇員必須遵守關於其工作內容的所有現行法律、規則、規章。
· Relationship with Temasek 
     (與TEMASEK的關係)

Employee must protect the interest of Temasek by refraining from any conduct that would damage the company’s goodwill and/or reputation 

    雇員必須戒絕任何會損害公司商譽和/或名聲之行為，以保護
    TEKASEK的利益。  

· Reasonable Basis for Investment Recommendations  
     (投資建議的合理準則)

Employees must exercise care, objectivity, diligence and thoroughness in making investment recommendations 

雇員必須被訓練去做具備注意、客觀性、勤勉和徹底四大要求的投資建議。
· Safeguarding Classified Information  
     (訊息的保護)
We have set up controls and procedures to ensure that documents and information are appropriately classified, managed and handled 

我們建立某些管理制度與程序以確保文件跟資訊被當適當的分類、管理與處置。
· Conflict of Interest - Insider Trading  
     (利益衝突─內線交易)

We have policies in place governing the dealing in securities at the company level as well as at the individual level based on local laws and other applicable foreign laws

     本公司依照本地法以及可適用的外國法律訂有適當的政策來管理證   

     券交易，不僅是針對公司，也針對個人。

· Conflict of Interest - Special Relationships with Outside Entities

(利益衝突─外部實體的特別關係)

Employees must declare any beneficial interest they may have in any corporate entity, corporate directorships, trustee positions, or other special relationships that could reasonably be considered a conflict of interest with their responsibility

    雇員必須公佈，他們所能從任何公司、公司管理人、基於受託人地
    位或任何其他特別關係所得享有的利益，如此才能合理的衡量他的
    利益衝突與責任。
· Conflict of Interest - Business Activities Outside the Company

     (利益衝突─公司以外的商業活動)

Employees must not use the company’s resources for his/her business activities outside the company and his/her work performance must not be adversely affected by such activities

    雇員不應在公司以外的商業活動使用公司的資源，且其在公司內的  

    工作表現不應受公司以外商業活動影響。
· Conflict of Interest - Outside Compensation

     (利益衝突─外部薪資)

Employees must disclose outside compensation/benefits to Temasek as such arrangement may affect loyalties and objectivity and create potential conflicts of interest  

雇員必須揭露Temasek以外的薪資/利益，因為此類協定(薪資、利益)可能會影響對公司的忠誠、客觀性以及創造潛在的利益衝突。
· Conflict of Interest – Gifts

     (利益衝突─禮物)

Employees must not put themselves in a position where their personal interests might influence any action that they may take

雇員不應該因為私人之利益而影響到任何職務上行為。
· Conflict of Interest - Personal Investments in Properties

· (利益衝突─個人的投資)

Employees must not obtain discounts or other concessions on property purchase on account of his position in Temasek or past dealings with the respective counterparty

雇員不應依其在Temasek的職位，或從過去的交易對象，在資產的購買上，獲得折扣或其他的優惠。
· Whistle-blowing Policy

· (告密政策、吹哨政策)

Employees are encouraged to report any infringement of laws, regulations or the Temasek Code of Ethics to appropriate senior management of Temasek without fear of retaliation  

鼓勵雇員報告任何高階主管違反法律、條例或Temasek的企業倫理規範之情事，無須擔心會遭到報復。
· Mandatory Leave

· (義務性質的假期)

Employees are required to take mandatory leave for consecutive period of time.  The purpose is to uncover incidence of fraud or irregularities through stand-in arrangements during staff absence

    雇員被要求放一段連續假期，其目的是為了在該員工放假期間，透  

    過安排替身以揭露詐欺或其他不正情事。
· Annual Declaration and Certification

· (年度聲明與保證)

All employees are required to certify their acceptance and adherence of the Temasek Code of Ethics upon joining the company and thereafter on a yearly basis

所有雇員被要求自加入公司後，每年皆須保證其接受並嚴守Temasek企業倫理規範。
